BETWEEN

DURHAM PROFESSIONAL FIREFIGHTER'’S
ASSOCIATION LOCAL #2253
INTERNATIONAL ASSOCIATION OF FIREFIGHTER’S

AND

TOWN OF DURHAM

January 1, 2026 to December 31, 2027




Article

O 00 -3 Ov W B L B e

o L O T o N L T L T s T e S g T VY
e I = Y " N - o o S - 2 BT = . & TR N S T NG T S o)

TABLE OF CONTENTS
Description

Preamble

Purpose

Recognition

Association Security
Authotized Deductions
Employee Rights and Duties
Management Rights
Residency-

Parking

Lodging

Station Maintenance
Probationary Employees
Seniority

Promotions

Personnel Reductions
Disciplinary Procedures
Griévance Procedure
Arbitration

Hours of Work
Overtime/Emergency Callback
Exchange of Days Off
Special Events Duty
Holidays

Vacation Leave

Sick TLeave

Personal Leave
Bercavement Leave

Family Care Leave

Page Number

e =] S b e W R

e P VS R T O S S T NG R N R N T G T NG S P e S e SN S S
Lo B e = = 1 N e N = e L & T % By O e Vo B o S - o S L=




Article

28
29
30
31
32
33
34
35
36
37
38
39

40
41
42
43
44
45
46
47

Description

Court, Military Leave

Leave of Absence Without Pay

Leave Coverage

Health and Other Insurance

Life Insurance

Worker’s Compensation/Short Term Disability
Uniform Allowance

Protective Clothing and Equipment

_ Apparatus and Equipment Maintenance

Directives
Training and Education

Pre-Hospttal Emergency Medical Advanced Life
Support Skills

Safety and Health

Fire Prevention/Inspector Position

Crew Chiefs

Liability

Addendum’s and Amendments

Wage Scale and Stipends

Duration of the Agreement

Signature Page

Wage Schedule Effective January 1, 2026
Wage Schedule Effective January 1, 2027

Page Number

42
44
45
46
48
49
50
51
52
53
54
55

56
57
59
60
61
62
64
65
66
67




Preamble

This Agreement is made and entered into by the Town of Durham, New Hampshire
(hereinafter referred to as the “TOWN”) and the Durham Professional Firefighter’s
Association, Local #2253, affiliated with the IAFF/AFL-CIO (hereinafter referred to as
the “ASSOCIATION™), and the parties agree as follows:




ARTICLE 1
PURPOSE

The intent and purpose of this Agreement is to achieve and maintain relations between
the TOWN and the ASSOCIATION by:

1))

2)

Establishing certain hours of work, rates of pay and other conditions of
employment such as job security, employee rights, seniority, residency,
promotions, personnel reduction, equipment safety, and fringe benefits;
and

Establishing procedures for the resolutions of disputes between the

- TOWN and ASSOCIATION.




ARTICLE 2
RECOGNITION

The TOWN hereby recognizes the ASSOCIATION as the exclusive representative and
bargaining agent, for the purpose of collective bargaining, for the employees in the job
classification of Lieutenants, Permanent Fire Fighter and Fire Prevention/Inspector for
the Durham Fire Department. It is specifically agreed to by the TOWN and the
ASSOCIATION that this Agreement applies only to the above enumerated positions.




ARTICLE 3
ASSOCIATION SECURITY

Section 1

Each employee who, on the effective date of this Agreement, is a member of the
ASSOCIATION, and each employee who becomes a member after that date, shall
continue their membership in the ASSOCIATION during the duration of the Agreement.

Section 2

Current non-union employees are “grandfathered” from the agency fee. All non-union
employees not “grandfathered” shall pay an agency fee. The fee shall be the minimum
according to the ASSOCIATION’S Charter and may not exceed the fee established by
the ASSOCIATION’S Charter.

Section 3

Should there be a dispute between an employee and the ASSOCIATION and/or the
TOWN, relating to such grievances or costs, the ASSOCIATION agrees to defend,
indemnify and hold the Town harmless in any such dispute.




ARTICLE 4
AUTHORIZED DEDUCTIONS

The TOWN agrees to deduct dues per pay period and assessments certified to be current
by the Treasurer of the ASSOCIATION from the wages or salaries due to employees
covered by this Agreement. Individuals shall request, in writing, that such deductions be
made. Once a request has been made, it shall continue in effect for thirty (30) days after a
written notice to rescind is submitted by the employee. Total amount of deductions shall
be remitted by the TOWN to the Treasurer of the ASSOCIATION once per month on or
about the 15" day of the month immediately following the month for which the
authorized deductions were collected.




ARTICLE 5
EMPLOYEE RIGHTS AND DUTIES

Section 1

The TOWN recognizes the desire of the employee to join the ASSOCIATION and to be
represented by the ASSOCIATION will repose greater confidence in the execution of fair
personnel relations. Therefore, the TOWN agrees to take no action which may tend to
encourage or discourage the desire of the employees to join the ASSOCIATION in its
lawful activity. ASSOCIATION activities should not interfere with the efficient
operations of the Town of Durham at any time, - ' :

Section 2

No employee, as a condition of employment, shall be required to become a member of
the ASSOCIATION.

Section 3
A. The members of the negotiating team shall be allowed time off without
loss of pay for all meetings which shall be mutually set by the TOWN and
the ASSOCTATION.

B. A grievant and one (1) ASSOCIATION representative designated by the
ASSOCIATION President, shall be granted time off without loss of pay to
attend grievance and arbitration hearings or joint committee meetings in
the event that any such hearing or meeting shall interfere with regularly
scheduled work time.

C. Employees who are members of the ASSOCIATION shall be permitted to
attend regular and special meetings of the local.

Section 4
The TOWN agrecs to continue the current practice of allowing a reasonable amount of

space for and the use of items owned by the ASSOCIATION and used by the members of
the ASSOCIATION. '




ARTICLE 6
MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, statuie or
Town Charter, the TOWN retains traditional rights to manage and direct the affairs of the
TOWN in all of its various aspects and to manage and direct its employees including but
not limited to the following:

To plan, direct, control and determine all operations and services of the TOWN;
To direct the working forces;

To establish the qualifications for employment;

To lay off employees for lack of work or lack of funds;

To schedule and assign work;

To establish work and productivity standards and to, from time to time, change
those standards;

To assign overtime;

To determine the methods, means, organization and number of personnel by
which such operations are to be conducted;

To make and enforce rules and regulations;

To employ, discipline, transfer, suspend, demote and discharge employees for just
cause;

To change or eliminate existing methods, equipment or facilities.

Provided however, that the exercise of any of the above rights shall not conflict with any
of the express written provisions of this Agreement.




ARTICLE 7
'RESIDENCY

There shall be no residence requirement for employees covered by this Agreement.




ARTICLE 8
PARKING

The TOWN shall provide parking free of charge in the area directly ardund the Fire
Department facility for all employees covered by this Agreement.




ARTICLE 9
LODGING

Section 1

The TOWN agrees to provide beds, linens (one set only), blankets (one set only), and
wall lockers to accommodate each employee covered by this Agreement on duty. This
Article shall apply only so long as the TOWN requires personnel to live in the Fire
Station.

Section 2

The TOWN shall provide and maintain current level kitchen and bathing facilities for
employees covered by this Agreement.
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ARTICLE 10
STATION MAINTENANCE

Section 1

All employees covered by this Agreement wi'ﬂ.perform such ordinary and normal station
maintenance as may be required by the Fire Chief at any bmldmg or property used solely
by the Durham Fire Department.

Section 2

The TOWN shall supply all necessary equipment and supplies for performmg station
maintenance as defined in this Article.
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ARTICLE 11
PROBATIONARY EMPLOYEES

Section 1

As per the opinion issued by the New Hampshire Supreme Court in Appeal of Dutham,
149 N.H. 486 (2003), it is expressly understood by both parties that probationary
firefighters, as defined in Article 11 of this Agreement, shall not be covered by the
provisions of this Agreement.

However, the ASSOCIATION realizes the desire of the Town to treat all firefighters
within the Durham Fire Department as equally and consistently as possible. The
ASSOCTATION further realizes the TOWN’S desire, as a matter of efficiency and
fairness, to have a near parallel personnel policy for both probationary firefighter’s and
members covered by this Agreement. To that end, the ASSOCIATION agrees to permit
the TOWN the use of this Agreement as a personnel policy per se for probationary
firefighters so long as the following conditions are met: |

A. The TOWN may, in its discretion, apply certain provisions of this
Agreement to probationary employees so long as the provision does not
adversely affect any member covered by this Agreement (e.g. the TOWN
may wish to alter a probationary employee’s hours of work for the
purposes of attending mandatory training or extending the orientation
period).

B. If the TOWN extends a provision of this Agreement to a probationary
employee, that provision shall be extended and enforced in its entirety so
as to be consistent in the administration of that provision (e.g. If the
TOWN wishes to allow probationary employees to work overtime or
Special Events, then that probationary employee would be subject to all
parts of this Agreement pertinent to dealing with those provisions, such as
overtime rules or Special Event rules).

C. The TOWN shall pay a “usage” fee to the ASSOCIATION, for each
probationary employee, that shall equal eighty-five percent (85%) of what
ASSOCIATION members pay in union dues.

D. It is expressly understood by both parties, that probationary employees are
specifically excluded from inclusion with the bargaining unit as described
more fully in Article 2. If a dispute occurs on the part of the probationary
employee against the ASSOCIATION, the TOWN agrees to mdemmfy
and hold harmless the ASSOCIATION in any such case.

12




Section 2

All new full-time appointees permanently hired for those positions covered by this
Agreement shall serve a probationary period of one (1) continuous year from the date of
hire. A continuous period of temporary full-time employment with no break in service up
to the date of permanent hire shall be counted as part of the one (1) year probationary
period. All full-time personnel who have satisfactorily completed the probationary period
shall be known as permanent,

Section 3

The TOWN shall have the right to discipline and/or discharge a probationary employee
without recourse by the ASSOCIATION,

Section 4
All probationary employees shall have a written evaluation every third month, that

becomes a part of their permanent personnel record, signed by their officer and the
member,

13




Section 1

A,

Section 2

ARTICLE 12
SENIORITY

Definition: Seniority for full-time employees covered by this Agreement
shall be defined as the period of full-time employment with the Town of
Durham Fire Department in the work covered by this Agreement, except
as broken in accordance with Section 4 of this Article.

Tn the event that more than one (1) employee was employed on the same
date, then the seniority shall be determined according to the final score
received on their entrance examination.

Seniority Lists: By January 1% of each year and within thirty (30) days after any changes
which affect seniority, a list of full-time employees as covered by this Agreement,
arranged in order of their seniority, shall be posted on the bulletin board at the Fire
Station and a copy furnished to the ASSOCIATION. Claims for corrections to such list
must be made in writing to the Fire Chief or designated agent within twenty (20) days
after such posting. If no challenges to the list have been initiated within that period, the
list shall be regarded as final.

Section 3

A.

All new employees covered by this Agreement shall be hired for a
probationary period as defined in Article 11 and may be dismissed by the
TOWN without protest by the ASSOCIATION. However, the TOWN
may not discharge or discipline for the purpose of evading this Agreement
or. discriminating against ASSOCIATION members. During the
probationary period, such employees shall be placed on the seniority list as
of their date of hire.

Preference shall be given to employees in the order of their seniority in
recall to work after layoff, provided that such employees are, in the
opinion of the Fire Chief, available and have the necessary qualifications,
skills, ability and physical fitness or can obtain same within ninety (90)
days, to perform the work required.

In the event of a recall to work after layoff, notices of recall to-work shall
be sent by certified or registered mail or telegram to the eligible
employee’s last known address as reported to the Administrative Assistant
of the Fire Department by the employee. The recall notice shall state the
time and date on which the employee is to report back to work. A recalled
employee shall be given at least thirty (30) calendar days from receiving

14




Section 4 .

the notice to report back to work (this time period may allow the employee °

to give notice at their place of temporary employment). In the event a
recall is necessary on less than thirty (30) days notice, the TOWN may call
upon the laid off employees in order of seniority from greatest to least,
personally or by telephone, until an employee who is eligible and able to
return to work if located. In such case, the eligible employee able to return

to work immediately will be a given a temporary assignment not to exceed -

thirty (30) days, and employees who are otherwise eligible to perform the
work but were passed over because of their inability to return to work
immediately will be given notice to report to work at the end of said thirty
(30) day period. Eligible employees who have been given notices to report
for work must, unless confined due to illness or injury, make themselves
available for such work assignment no later than said thirty (30) day
period after the notice has been received or they shall forfeit such seniority
status as they have acerued with the TOWN.

- Loss of Seniority:

A.

Seniority shall be broken onfy by:

Discharge,

Voluntary quit;

Failure to respond to a notice of recall as specified in Section 3;
Unauthorized leaves of absence in excess of three (3) consecutive
calendar days;

5. Remaininig on involuntary layoff for more than thirty-six (36)
months,

BN

Any employee who is absent as a result of an off-duty illness or injury
shall maintain their seniority for a period of twelve (12) months after
which said employee’s seniority shall be broken.

Any employee who accepts a promotion within the department to a
position not covered by this Agreement shall retain the right, within one
(1) year, to return to the unit without loss of seniority provided that there
is an existing vacancy in the unit or a vacancy that is created by another
unit member accepting a promotion outside of the unit.

15




ARTICLE 13
PROMOTIONS

Section 1

All promotions for which members of the ASSOCIATION are cligible within the
Durham Fire Department shall be based on a competitive process, These examinations
shall consist of a combination of written, oral and/or performance tests which relate to
those matters which fairly test the candidate’s ability to discharge the duties of the
position to be filled. Such tests shall be based as nearly as possible on topics related to the
position being tested for, including such areas of supervisory skills, fire science,
emergency medical services, rescue services and hazardous materials. Notices of such

examination and specific components of the examinations, including scoring weights,

shall be posted on the bulletin board in the Fire Station at least forty-five (45) calendar
days in advance of the date fixed for examination. The specific components of the

examination process and the weights assigned to each component shall be determined and

posted in advance by the Fire Chief.
Section 2

Once the notice of a promotional examination has been posted, members of the Fire
Department shall have a minimum of fifteen (15) calendar days to sign up to take the
examinations,

Members of the Fire Department who have a minimum of three (3) years of career
service as a firefighter with the department or a permanent Durham firefighter with at
least five (5) years of full-time experience may sign up to take the examination.

In the case where fewer than five (5) eligible permanent Firefighters have given notice of
their intent to participate in the promotional process, the Fire Chief may open the testing
process to qualified applicants outside of the Fire Department who have a minimum of
five (5) years of experience as a full-time firefighter.

Section 3
The eligibility lists shall be renewed every two (2) years. If after two (2) years both
parties agree that there is no need to hold a process, it can be delayed another year. There

must be a process held at a minimum of every three (3) years.

The examination process shall be based on a score of one hundred (100) points. A
passing examination score is seventy percent (70%).

Members who have successfully passed the examination shall be awarded one-quarter

(1/4) additional point to their exam score for each completed year of continuous fulf-time
service with the Durham Fire Department: ' :
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The candidates shall be ranked after the examination process by the evaluators. The top 5
five (5) passing candidates shall go on to an interview with the Fire Chief within ten (10)
working days of completion of the examination process. The Fire Chief will then publish
a ranked cligibility list for promotion within five (5) working days after completion of the
interviews. .

Section 4

Should a vacancy for an officer occur, the Fire Chief shall recommend to the Town
Administrator for promotion from the top four (4) of those on the appropriate eligibility
list for the vacant position, The decision of the Town Administrator shall be final and is
not subject to the Grievance Procedure outlined in Article 16.

Section 5

Any participant who desires to receive feedback regarding their performance in the
promotional process will malke a request in writing to the Fire Chief within fourteen (14)
- calendar days. A meeting with the Fire Chief will be conducted within fourteen (14)
calendar days of the request.

Section 6

Should a vacancy exist in any rank, the Fire Chief or designee may offer temporary
assignment to fill the open position(s) with members of the Association.

The top five (5) scoring members of the Association who have passed the most recent
promotional process (score over 70%) are eligible to serve in a TSOR capacity.

The Fire Chief shall establish a list of eligible employees who agree to serve in an acting
capacity. The list shall include the names of the ¢ligible members and their cumulative
hours worked in an acting capacity. Offerings for acting assignments shall be made first
to a member on duty and then to the remaining members in order of least hours worked to
most hours worked. If there is a tie in hours worked between two members, seniority
shall be used to determine who is offered the acting assignment first. At the completion
of their acting duty day, members shall add their hours worked and cumulative total to
the list, Acting offerings shall not be made in excess of 24 hours unless mutually agreed
upon.

If the member volunteering for an acting assignment is scheduled to. work during the
offered hours by regular assignment, overtime rules, or special events rules, that member
- must find an acceptable substitute to cover their assigned duty in order to accept an acting
assignment. '

An employee who accepts the responsibilities and carries out the duties of a position or

rank above that which they normally hold shall be compensated while performing those
duties at the entry level hourly rate for the permanent position or rank they are covering.

17




Section 7

In the event that any employee of this ASSOCIATION fails promotion during the
probationary petiod, he/she shall be returned to the position he/she held prior to such
promotion without loss of seniority or any other benefits established herein.

Section 8

The TOWN shall supply at no-cost to the employees covered by this Agreement

sufficient text, reference and other materials to be used for studying by eligible
Firefighter/EMT’s intending to participate in the promotional examination.

18




ARTICLE 14
PERSONNEL REDUCTIONS

Section 1

Should the TOWN decide to reduce the Department Personnel covered by this
Agreement, the employee with the least seniority shall be laid-off first and rehired in the
inverse order of layoff in accordance with the procedure in Article 12,

Section 2

A laid-off employee shall be given consideration for other available Town positions if
otherwise quatified.
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ARTICLE 15
DISCIPLINARY PROCEDURES

Section 1
All disciplinary action shall be applied in a fair and consistent manner with the infraction
for which disciplinary action is being applied. No employee shall be disciplined or
discharged without just cause.
Section 2
All suspensions and discharges must be stated in writing with the reason stated and a
copy given to the employee and the ASSOCIATION at or before the time of suspension
or discharge.
Section 3
Disciplinary actions shall normally follow this order:

A, A verbal warning;

B A written warning,

C. Suspension without pay; and

D Discharge.

Under some circumstances, A, B, and C may be waived and discharge made at the time
of the infraction.

Section 4

The service record of an employee, disciplined under the provisions of this Article, shall
be expunged after a period of one (1) year if disciplined under Section 3-A and/or 3-B,
and after a period of two (2) years if disciplined under Section 3-C.

Section 5

Any employee covered by this Agreement shall be entitied to have the presence of an
ASSOCIATION representative during the deliverance of any disciplinary action.

Section 6
Any disciplinary action to be administered to an employee covered by this Agreement

shall be initiated within a reasonable time period of management’s knowledge of the
infraction or from when management should have known of the infraction.

20




ARTICLE 16
GRIEVANCE PROCEDURE

Section 1

The purpose of this procedure is to provide equitable solutions to grievances. A grievance
shall mean a complaint by an employee, that the TOWN has interpreted and applied this
Agreement in violation of a specific provision thereof. All grievances will be handled as
provided in this Article.

Section 2

A matter which is not specifically covered by this Agreement, or which is reserved either
by this Agreement or by common or statutory law to the employer, is not subject to the
arbitration procedure as set forth in this Article. Only grievances as defined above may be
arbitrated under the provisions of this Article,

Section 3

Since it is important that gtievancee be processed as rapidly as possible, the number of
days indicated at each level shall be considered as maximum. The time limits specified
may be extended only by prior written mutual agreement, :

Section 4
The following pracedure shall be utilized, or such grievance shall be deemed waived:

A. The ASSOCIATION shall, if wishing to process the grievance, file said
grievance with the Fire Chief for disposition within ten (10) calendar days
after the grievance was filed with the ASSOCIATION;

B. Upon receipt of the grievance, the Fire Chief shall have five (5)
administrative workdays (Monday through Friday, which shall not include
holidays) to render a decision. Failure of the Chief to render a written
decision within five (5) administrative workdays after the request by the
ASSOCIATION shall be treated as a denial, thus permitting an appeal to
the next step. If the ASSOCIATION is not satisfied with the disposition of
its grievance by the Fire Chief, subject to the time limits above, it may
appeal the matter to the Town Administrator for disposition within five (5)
administrative workdays of the Fire Chief’s decision; and

C. The Town Administrator shall, within seven (7) administrative workdays
of the request meet with the aggrieved employee and all others involved,
hear testimony and render a decision within seven (7) administrative
workdays of the hearing. The employee and the ASSOCIATION shall

21




receive written confirmation of the Town Administrator’s decision within
five (5) administrative workdays of the time a decision is rendered.
Failure of the Town Administrator to render a decision within the
specified time limit shall be ireated as a denial, thus permitting an appeal
to the next step.

Section 5

Any mutually satisfactory disposition reached as a result of action taken above shall be
final and binding upon the parties as to the matter in dispute,

Section 6

If said grievance is not reported and/or processed within the time limits set forth in this
Atticle, the matter shall be dismissed and no further action shall be taken with respect to
such grievance.

Section 7

All documents, communications and records dealing with the processing of a grievance
shall be filed separately from the personnel file of the participant.

Section 8
No grievance in process during the term of this Agreement shall lapse because of the

termination of this Agreement. Any such grievance shall be disposed of under the
procedures by this Agreement.
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ARTICLE 17
ARBITRATION

Section 1

In the event that the ASSOCIATION elects to proceed to arbitration, the Town
Administrator or his designee and the ASSOCIATION will endeavor to agree upon a
mutual agreeable Arbitrator and obtain a commitment from said Arbitrator to serve. If the
parties are unable to agree upon an Arbitrator or to obtain a commitment to serve, the
grievance shall be referred to the American Arbitration Association by the
ASSOCIATION within twenty (20) days afier the receipt of the notice of submission to
arbitration. In such event, the Arbitrator shall be selected in accordance with the rules of
the American Arbitration Association, then applicable to voluntary labor arbitrations.

Section 2

The TOWN and the ASSOCIATION agree that they will individually be responsible for
their own costs, preparation and presentation. The TOWN and ASSOCIATION further
agree that they shall equally share in the compensation and the expense of the Arbitrator.

Section 3

The function of the Arbitrator is to determine the interpretation of specific provisions of
this Agreement. There shall be no right in arbitration to obtain and no Arbitrator shall
have any power or authority to award or determine any change in, modification or
alteration of, addition to, or detraction from any other provisions of this Agreement.

The Arbitrator may or may not make their reward retroactive to the initial filing date of
the grievance as the equities of the case may require.

Section 4

Each grievance shall be separately processed at any arbitration proceeding hereunder
unless the parties otherwise agree.

Section §

The Arbitrator shall be deemed to have the authority to determine arbitrability of any
grievance. The Arbitrator shall furnish a written opinion specifying the reasons for his
decision. The decision of the Arbitrator, if within the scope of their authority and power
within this Agreement, shall be final and binding upon the ASSOCIATION and the
TOWN and the aggrieved employee who initiated the grievance.
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ARTICLE 18 -
HOURS OF WORK

Section 1

Normal hours of work for all Lieutenants, Firefighter/EMTs (except the Fire Inspector)
covered by this Agreement shall be a work week schedule consisting of one (1) twenty-
four (24) hour work day followed by two (2) consecutive twenty-four (24) hour days off,
followed by one (1) twenty-four (24) hour work day, followed by four (4) consecutive
twenty-four (24) hour days off, averaged over an eight (8) week cycle to be an average of
forty-two (42) hours per week.

Section 2
Workdays shall commence at 0800 hours and end at 0800 hours the following morning.
Section 3

It is understood that when a Lieutenant and/or Firefighter/EMT covered by this
Agreement is transferred from one platoon to another they shall normally be given at
least two (2) weeks notice of said transfer which shall take place at the beginning of the
above-mentioned eight (8) week cycle. It is further understood that if circumstances
require the Department.to transfer an employee without the two (2) week notice or within
the eight (8) week cycle, the Department will endeavor to meet the two (2) week notice
period but retains the right to make such changes as may be necessary without said notice
and is within its diseretion to do so. : L

Section 4

In the situation where a Lieutenant and/or Firefighter/EMT covered by this Agreement is-

scheduled to work two (2) consecutive twenty-four (24) hour work days, that member
shall be allowed a cumulative one (1) hour period to leave the station while remaining on
duty to be taken during the second twenty-four (24) hour work day.
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ARTICLE 19
OVERTIME/EMERGENCY CALLBACK

Section 1

‘Any person covered by this Agreement required to work more than an average of forty-
two (42) hours per week over an eight (8) week cycle shall be compensated at the rate of
one and one-half (1-1/2) times the employee’s regular hourly rate. Overtime will be paid
for actual time worked to the nearest quarter hour. Paid absences shall be counted in
determining whether or not an employee has worked more than an average of forty-two
(42) hours per week on an eight (8) week cycle. :

Section 2

It is expressly understood that Special Fvents Duty is not subject to these overtime
provisions.

Section 3

Any person covered by this Agreement who is called back to work during off-duty time
shall be guaranteed a minimum of three (3) hours pay at the individual employee’s hourly
overtime rate unless said callback is on a holiday as outlined in the Agreement at which
time the rate is two (2) times the employee’s regular hourly rate. Any employee held over
for an emergency call shall receive their regular hourly rate or overtime rate, whichever is
applicable, for the time worked for the first one (1) hour held over. If said employee is
held over for more than one (1) hour, they shall be guarantced a minimum of three (3)
hours pay at the employee’s hourly overtime rate. Not withstanding anything to the
contrary contained herein, employees who respond to an emergency callback and arriving
forty-five (45) minutes or more after the emergency callback tone, shall receive only their
“hourly overtime rate, calculated to the nearest fifteen (15) minutes of time actually
worked. The TOWN also reserves the right to not accept the offer of work for any
employee who arrives after forty-five (45) minutes from the tone and after their services
are no longer needed. :

Section 4

Extra shifts and details may be cancelled with no less than twenty-four (24} hours notice
- to the Department.

Section 5
In the event that the Town, in its sole discretion, determines that it will provide

Ambulance transport, then so long as such service is provided by the Town, the following
call back provisions will be added to Section 3:
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Whenever émployees are providing ambulance transport services for the Durham Fire
Department, then a sufficient number of employees will be called back to ensure that four
(4) employees are available for coverage.

That to be eligible for call back under this provision, employees must be able to report to
the Station within thirty (30) minutes of the initial call back. In the event that no
employees respond as being available within thirty (30) minutes of call back then the call
back period shall be extended to forty-five (45) minutes of the call back.

An employee shall be defined as any individual whose terms and conditions of
employment are governed by this Collective Bargaining Agreement.
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ARTICLE 20
EXCHANGE OF DAYS OFF

Section 1

Employees covered by this Agreement shall be allowed to exchange days off as covered
by this procedure:

A, Employee requesting the exchange shall fill out a swap time slip properly
with the date of the request, their name, the name of the employee who
will be working the initial shift exchange, the date of the initial shift
exchange, and the hours of the initial shift exchange. Both employees shall
then sign the swap slip.

B. The initiating employee’s Shift Commander shall sign the slip and return
it to the employee who initially requested the exchange. The Shift
Commander shall then mark the shift schedule posted on the bulletin
board accordingly.

C. The employee who will be working the shift exchange is responsible for
the coverage, not the employee requesting the exchange.

D. The affected Shift Commander shall also approve the swap if the person
agreeing to the exchange is qualified to cover the position,

E. It will then be the responsibility of the employees exchanging days off to
keep track of the swap time taken and returned. The swap time slip must
be fully completed prior to the first exchange occurring.

F. All swap time must be fully completed every twelve (12} months.

G. The subsequent return of shift exchanges shall follow the same procedure
as outlined in this Article above with the employee who initially requested
the exchange working for the employee who worked this initial shift
exchange.

Section 2

It is expressly understood that exchange of days off are not subject to the overtime
provisions of Article 19.
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ARTICLE 21
SPECIAL EVENTS DUTY

Section 1

Special Events Details are those details which are not considered as public employment
by the TOWN: that is, not supported by TOWN funds. All employees covered by this
Agreement working Special Events Details will be a paid a minimum of three (3) hours
of pay at a rate equal to $40.21 per hour or the individuals normal overtime rate,
whichever is greater, for such events.

Section 2
Special Events may be cancelled with no less than twenty-four (24) hours notice to the

~ Depariment except in the case of unexpected illness or emergency, in which case Special
Events may be cancelled with three (3) hours notice to the Department.

Section 3 Procedure

The following Sections shall be used as the procedure for assigning Special Events to all
employees covered by this Agreement.

The Chief shall designate the Union with (and the Union accepts) the sole responsibility
to assign firefighters to Special Events.

Section 4 Posting

The Chief or designee shall post Special Events Details on the Fire Department bulletin
board at leave five (5) days prior to the event. In case the administration does not receive
at least five (5) days notice from the person(s) requesting the event then the Chief or
designee shall post the Special Events Detail as soon as it is determined that coverage for
the event is needed,

Section 5 Special Events Season

The Special Events season shall be defined as July 1%t to June 30® of each year as
implemented July 1, 1994,

Section 6 Special Events Roster

A There shall be a Special Events Roster created for the use of voluntary
assignment of Special Events, Said roster shall contain the names of all
employees covered by this Agreement. Along with the names there shall
be spaces allotted for the date of the event, hours worked at the event

- (three (3) hour minimum), and total hours worked.
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There shall be a Special Events Roster created for the use of mandatory
assignment of Special Events. Said roster shall be 1dent1ca1 to that of the
roster created in Section 6-A.

Personnel voluntarily working a Special Event Detail shall, upon returning
from the event, mark the hours actually worked (minimum of three (3)
hours), the date of the event and total hours of events worked to. date on
the Voluntary Special Events Roster as created in Section 6-A.

Personnel mandatorily working a Special Event Detail shall, upon
returning from the event, mark the date of the event that they were
mandatorily assigned to work on the Mandatory Special Events Roster as
created in Section 6-B.

Both Special Events Rosters as created in Section 6-A and 6-B shall be
posted on the Fire Department bulletin board where they shall remain until
June 30" of each year at which time they shall be replaced with new
rosters reﬂectmg zero (0) hours for all employees covered by this

~ Agreement.

Section 7 Voluntary Assignment of Special Events

A.

All Special Events shall be posted as provided for in Section 4 of this
Article. Each Special Event posting shall include the number of
firefighters nceded for said Special Event. Firefighters who are interested
in working said event shall sign-up by writing their names on said Special
Event posting.

The Fire. Chief or designee shall routinely check the Special Events
postings and assign among personnel who have voluntarily signed up for
the event, Voluntary assignment of Special Events shall be assigned to
personnel with the least amount of hours as posted on the Voluntary
Special Events Roster,

If more personnel then are needed sign-up for the event and there is a tie
between two (2) or more of the personnel, pertaining to their hours worked
to date totals, then preference shall be given to the person with the most
seniority,

The Fire Chief or designee shall indicate the personnel who are working
the event as determined by the Voluntary Special Events Roster. The Fire

. Chief or designee shall then contact the person(s) working the event no

later than seventy-two (72) hours before the time that the event is
scheduled to take place.
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In the event that a firefighter has been selected to work an event finds
another employee to work the event then both employees shall mark the

hours that were worked by the second employee under their names on the

Voluntary Special Events Roster.

In the event that a firefighter has been selected and is responsible to work
a Special Event and then, as a result of a shift vacancy, becomes
responsible for shift coverage, then that firefighter shall no longer be
responsible for the shift vacancy coverage. The responsibility for the shift
vacancy coverage shall be transferred to the next eligible firefighter as
determined by the overtime eligibility roster. The firefighter may attempt
to find a replacement for the event and work the shift vacancy if they so
choose.

Section 8§ Mandatory Assignment of Special Events

A,

In the case that an insufficient number of personnel sign-up to voluntarily
work an event, then the Fire Chief or designee shall mandatorily assign a
firefighter(s) to work the event.

The most recent off-going platoon whose shift doesn’t conflict with the
Special Event shall be-used in mandatorily assigning a firefighter(s) to an
event. In the event that more firefighters are needed for an event or if there
are multiple events occurring at the same time, requiring more firefighters
than can be provided from the above-mentioned platoon, then the previous
off-going platoon shall be utilized and so on until there are enough
firefighters to cover the events. In case there are not enough firefighters
available to mandatorily assign then Section 9 of this Article shall be used
to adequately fill the eveni(s). ‘

When mandatorily assigning firefighters as described in Section 8-B, the
firefighter having the least number of events according to the Mandatory
Special Events Roster shall be assigned to the event and so forth until
there are enough firefighters assigned to cover the event(s).

In the event that there is a tie in regard to the number of events worked
that are shown on the Mandatory Special Events Roster, then the
firefighters having the least seniority shall be mandatorily assigned the
event,

If a firefighter has been mandatorily assigned a Special Event and that
firefighter finds another firefighter to work the event, then the person that
actually works the event shall receive credit for the mandatory assignment
and shall acknowledge the same by placing the date of the cvent on the
Mandatory Special - Events Roster. .The firefighter that was originally
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assigned to work does not receive credit for that event and nothing is
marked on the Mandatory Special Events Roster for that firefighter.

In the event that a firefighter is mandatorily assigned an event, the Fire
Chief or designee shall notify the firefighter who shall acknowledge the
mandatory assignment. If the firefighter to be assigned can’t be contacted
then the next eligible firefighier is notified and so on until the event is

- assigned. The minimum amount of notice required to mandatorily assign a

firefighter to an event shall be forty-eight (48) hours.

When a firefighter is Tmamdatorily assipned @ Speciat Event amd that———————

firefighter is also responsible to work a vacancy on shift, the shift vacancy

shall take priority, and the firefighter shall be responsible to work or find

someone else to work the shift vacancy. The Fire Chief or designee must
then mandatorily assign another firefighter to the Special Event even if
there is less than forty-eight (48) hours to the next firefighter to be
mandatorily assigned to the Special Event.

Section 9 Using Cutside Resources for Special Evenis

A,

The Fire Chief or designee may, if unable to assign sufficient firefighters
through voluntary and mandatory assignment, use members of the Durham
Fire Department' Call Company so long as said person(s) meet the
following criteria:

1. Career Level Firefighter certification;
2. EMT-A certification; and

3. Adherence to the Special Events uniform and policy as outhned in
Durham Fire Department Operating Procedure.

The Fire Chief or designee shall ensure, by means of assigning or
combining Durbam Fire Department personnel from other events, that a
fuli-time Durham Fire Department member with Special Events duties are
assigned to events that arc going to require members from the Durham
Fire Department Call Company to attend.

In the event that there is still insufficient manpower to work the Special
Events after going through the procedure laid out in Section 9-A of this
Article then the Fire Chief or designee may use full-time permanent
firefighters from surrounding communities. The Fire Chief or designee
shall ensure, by means of the procedure set out in Section 9-A of this
Article, that a full-time Durtham Department member with Special Events
duties are assigned to events that are going to require members from
outside fire departments to attend.
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##Section 10 below supersedes any conflicts in Sections 1-9 of this Article®*

Section 10 Assignment of and Administrative Guidelines between the DPFFA and
the Durham Professional Middle Manager’s Association (DPMMA)

It is acknowledged that the DPFFA and the DPMMA have labor agreements that contain
provisions for the assignment of Special Events. This section is intended to address
problem areas which have been identified between the two agreements.

A, In the event that an employee who has been mandatorily assigned an event
finds another employee to work the event in their place, then the employee
who actually works the event shall be charged with both a mandatory and
voluntary assignment.

B. For purposes of determining eligibility to work an event, both parties
agree to utilize hours rather than events worked when tracking events on
either the voluntary or mandatory special events sheets.

C. When there is a tie in respect to hours of events worked when determining
a voluntary assignment, both parties agree to use bemorlty in determining
who is eligible to work. :

1. Seniority shall be defined as the period of continuous full-time
employment with the Town of Durham Department (and previously
with the Durham/UNH Fire Department).

2. It is expressly understood that seniority changes as discussed within
this Section apply only to Special Events assignments, Both bargaining
units reserve the right to grieve seniority status in all other situations as
their respective labor agreements allow. :

D. When an employee has been assigned to voluntarily work an event and has
a conflict and is unable to work the event, the following procedure will be
utilized.

1. If the employee is sick or on bereavement leave they shall call the on-
duty Shift Commander and notify them of the same. The Shift
Commander shall check the assignment list for said event and shall
notify any employees who may have signed up for the event but
weren’t assigned to work. Any such employees who signed up
otiginally for the event shall have the first option to work the vacancy.

» If none of the above mentioned employees are available to work
the event then the Shift Commander shall offer the event to all
full-time Fire Department personnel via a tone-out. If there is no
response the event shall be offered to all other eligible
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G.

employees. (Other eligible employees refers to Durham Fire
Department Call Company members and/or full-time firefighters
from outside depariments who qualify as determined by the
chief.) If no employee is found for voluntary assignment then the
administration shall be notified to enable them to mandatorily
assign a firefighter to work the event.

2. If the employee is unable to work the event for any other reason other
than sick or bereavement leave, then it shall be their responsibility to
-utilize the procedure described in Section DA above in an attempt to
find an employee willing to work the event voluntarily. If the
employee is unable to find another full-time Fire Department
employee or ancther eligible employee, in that order, willing to
work the event voluntarily then they are responsible for working
the event. . '

Both parties recognize the right of the administration to assign a ranking
or non-ranking employee to an event as they see fit. It is understood that in
these cases, the determination to assign an employee by rank or expertise
shall be noted on the Special Events sign-up sheet when posting it on the
Fire Department bulletin board.

The DPFFA agrees that the Fire Inspector shall be compared to members
of the DPMMA in respect to hours worked as with the rest of the
employees in all cases, regardless of how many employees are required for
the event. The Fire Inspector shall continue to retain the right to bump the
DPFFA member with the highest amount of hours who is signed up to
work said event, |

Employees shall be responsible for entering their times on the respective
lists. All employees are expected to check the lists for accuracy from time
to time and bring forth complaints/discrepancies.

Both parties agree that the “Special Events Season” shall be defined as
July 1" to. June 30" of each year at which time the Special Events Roster
shall be renewed and all employees’ hours shall be returned to zero.

New .employees being added to the list mid-season, shall have their hours
started at the highest employees hours excluding the Fire Inspector.
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ARTICLE 22
HOLIDAYS

Section 1
The following days shall be considered paid holidays:

New Year’s Day

Civil Rights Day

Memorial Day

Juneteenth

Independence Day

Labor Day

Columbus Day/Indigenous People’s Day

Veteran’s Day

Thanksgiving and the Day After

Christmas Day and either the day before or the day after
as determined by the Town Administrator

Section 2

In lieu of payment for each holiday, all employees covered by this Agreement shall
receive 109.2 hours of regular pay under the following conditions:

A. Payments are to be made on or about June 15 and December 1% in equal
amounts for those employees who are full-time members of the
Department for the six (6) month period preceding the payment date; and

B. Full-time members of the Department who did no-tr render service to the
Department for the full six (6) months preceding the payment date, will
receive a prorated payment based on the time of empioymem as compared
to the six (6) month period.

Section 3

If an employee covered by this Agreement leaves the employment of the TOWN, they
shall receive payment for all holiday pay due up to the time of termination.
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ARTICLE 23
VACATION LEAVE

Vacation leave shall be granted to all permanent full-time employees on a monthly
accrual basis. Accrual shall be based on completed monthly service. Vacation leave
accrual for the initial month will be awarded only if the employee is hired not later than
the 10% of that month. Thereafter, vacation leave will accrue and will be credited for
usage on the first of each month.

Probationary employees will accrue vacation leave but may not draw leave until they
have completed three (3) months of service to the Department. Probationary employees
who do not achieve permanent status shall forfeit any accrued vacation leave.

Eligible employees may request vacation leave at any time of the year. Requests for
vacation leave shall be submitted for approval in writing (on prescribed form) to the
employees Department Head at least fourteen (14) days in advance of the requested
leave. Vacation leave will be granted in all cases except those in which the employee’s
absence will affect essential services of the Department. If vacation requests are made
less than fourteen (14) days in advance, permission will be granted at the discretion of the
Department Head. In the case of conflicting vacation requests, seniority will prevail.

Eligible employees will accrue vacation leave at the following rates for continuous
completed months of service:

Maximum
Completed months Accrual Rate Leave Accrual
0 through 12 months 8 hours/month 240 hours
13 through 36 months 10 hours/month 240 houts
37 through 72 months 14 hours/month 240 hours
73 months and above 17 hours/month 240 hours

Upon termination, an employee shall be compensated for unused vacation leave not to
exceed 240 hours at the employee’s regular and current rate of pay. The excess hours will
be forfeited.

Employees shall be entitled to “buy back™ unused, accrued vacation leave at their normal

straight hourly wage. This “buy back” program shall be limited to forty-two (42) hours
per year. '
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ARTICLE 24
SICK LEAVE

Section 1

Employees will earn sick leave at a rate of one (1) shift per month. New employees hired
no later than the 10" of the month will receive credit for that initial month. Sick leave
will be made available and credited for use on the first of each month. Employees

scheduled to work less than forty (40) hours per week shall not earn sick leave.

Unused sick leave may be accumulated over the term of employment as follows:

Maximum
Compileted months Accrual Rate _ Leave Accrual
0 — 60 months 1 shift/month 70 shifts
61 - 120 months - 1 shift/month _ 80 shifts
121 — or more months 1 shift/month 90 shifts

For the purposes of converting sick leave accrual from hours to shifts, one (1) shift shall
equal 8.4 hours.

Employee’s-sick leave will continue to be taken by the shift, one (1) shift for the 10-hour
portion of the work day and one (1) shift for the 14-hour portion of the workday for a
total of two (2) shifts to be taken for a 24-hour workday. It is also agreed that half shifts
of sick leave usage would be limited to the hours of 0800 to 1800 except for emergencies
or onset of illness.

Fire Inspectors may utilize one shift of sick leave per regularly scheduled wotkday.

Employees who terminate their employment with at least thirty (30) days notice shall
receive payment at the rate of twenty-five percent (25%) of their accrued sick leave.
Employees who are involuntarily terminated or leave without the required thirty (30) day
notice shall forfeit all sick leave payments. Verification of illness/disability from a
medical doctor may be required by Department Heads at any time and shall be required
for sick leave in excess of three (3) consecutive days.

- Probationary employees will accrue sick leave but may not draw leave or sick pay for
time off taken due to illness until they have completed three (3) months of service to the
Department. Probationary employees who do not achieve permanent status shall forfeit
any accrued sick leave,

Sick leave may be legitimately drawn in the event of the following: absences due to
illness or injury, exposure to contagious diseases which may endanger the health of other
persons, medical and dental appointments, and the care of immediate family members
whose illness or condition requires the employee to remain at home (care beyond three
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(3) days requires approval by the Town Administrator). Employees absent for such
reasons must report their absence to Department Heads at least one (1) hour prior to the
beginning of their regularly scheduled starting time.

~ Section 2

Commencing on July 1, 2021 and for every six (6) month period thereafter, employees
using one (1) shift consisting of 8, 10 or 14 hours, or less, of sick leave between January
15t and June'30™ and between July 1% and December 31% shall receive a bonus amount
equivalent to the employee’s rate of pay for 8.4 hours for each such six-month period,
payable in the second pay period in January and the second pay period in July.

Section 3

A. The TOWN agrees to the establishment of a Sick Leave Bank. The Bank
shall be set up and administered by a Sick Leave Review Panel consisting
of four (4) members, three (3) appointed by the ASSOCIATION and one
(1) appointed by the TOWN, who shall establish procedural rules for its
operation. '

B. The initial funding of the Sick Leave Bank shall be an assessment of two
(2) months accrual per member of the ASSOCIATION.

C. Each member shall be assessed one (1) month’s accrual per year.
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ARTICLE 25
PERSONAL LEAVE

Personal days shall be granted with pay similar to vacation leave and are intended to
afford the employee with the opportunity to address unanticipated events or emergencies
of short duration. Employees covered by this Agreement shall be awarded personal days
off after completion of one (1) year of service and thereafter on the employee’s
anniversary date, Personal days off may be earned at a rate of one (1) twenty-four (24)
hour workday per year for employees with less than five (5) years of service. Those
employees having five (5) or more years of service will be entitled to two (2) twenty-four
(24) hour workdays per year. Personal days may not be accumulated beyond two (2)
twenty-four (24) hour workdays per year and must be used within twelve (12) months of

the time they were earned. Notice equivalent to that expected for sick leave is required

for the use of personal days. There will be no payment of these benefits upon termination.

For firefighters one (1) personal day equals a twenty-four (24) hour workday. Personal
days may be taken in twelve (12) hour blocks.

For fire inspectors one (1) personal day is the equivalent of two workdays of the
inspector’s regular work schedule.
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ARTICLE 26
- BEREAVEMENT LEAVE

Section 1

Bereavement leave shall be granted with pay to full-time employees, with the exception
of the Fire Inspector, upon the death of immediate family members for a period not to
exceed two (2) consecutive twenty-four (24) hour workdays. For the purpose of this
section, immediate family members shall include spouse, “significant other”, father,
mother, father-in-taw, mother-in-law, child, brother, sister or step relation to the same
degree. The Fire Inspector shall be granted a period not to exceed four (4) work shifts.

Bereavement leave shall be granted with pay to full-time employees, with the exception
of the FFire Inspecior, upon the death of other family members for a period not to exceed
one (1) twenty-four (24) hour workday. Other family members shall include
grandparents, grandchild, sister-in-law or brother-in-law. The Fire Inspector shall be
granted a period not to exceed three (3) worl shifts.

Extensions of bereavement leave may be permitted by the Fire Chief upon request. There
will be no payments of these benefits upon termination.

Section 2
An employee shall be granted vacation without the notice required pursuant to the
Vacation Article to attend the funeral of any other person not specified in Section 1 of

this Article. An employee shall give as much prior notice of need for such leave as is
possible. This leave shall be charged to the employee’s accrued vacation leave.
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ARTICLE 27
FAMILY CARE LEAVE

Section 1

An employee may use accrued sick leave or vacation leave if their significant other is ill
during the pregnancy or recovering from the delivery of such child.

Section 2

It is the policy of the TOWN to grant permanent full-time female employees a leave of
absence without pay for the purpose of childbearing and rearing during which time the
TOWN will provide health/life insurance benefits to the employee. Such leave shall be
contiguous to the birth of the employee’s child. '

Section 3

A reasonable leave of absence is defined as one-hundred eighty (180) consecutive
calendar days. At the election of the employee, any such leave may encompass less than
the full one-hundred eighty (180) day period. A leave shall, in no event, exceed one
hundred eight (180} days except for valid medical reasons. Any employee seeking an
extension beyond the one-hundred eighty (180) day limit must consent to an independent
medical evaluation by the TOWN if the TOWN determines such evaluation to be
advisable. :

Section 4

Each employee seeking such leave of absence may be required to present to the TOWN a
written statement from her attending physician indicating the date upon which she should
begin her absence from her job. -

‘Section 5

To obtain such leave of absence, the employee must, in good faith, signify her intent o
return to her employment at some date on or before the end of the one-hundred eighty
(180) day period unless mutually agreeable arrangements extending such period are made
between the employee and the TOWN.

Section 6

It will be the employee’s responsibility to notify the Town Administrator at least thirty
(30) days in advance of her return to work. Upon return to employment, such employee
shall be reinstated to her original job or to an equivalent position with equivalent pay
unless circumstances within the TOWN make such reinstatement impossible or
unreasonable.
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Employees on maternity leave may use their accrued sick leave for those periods of time
for which they are actually disabled.

Section 7

The TOWN shall grant to any employee covered by this Agreement a leave of absence
without pay, to a maximum of three (3) months, for the purpose of caring for a newly
born or adopted child, or an elderly family member during which time the TOWN will
. provide health/life insurance benefits to the employee. At the election of the employee,
any such leave may encompass less than the full three (3) month period.

To obtain such leave of absence, the employee must, in good faith, signify their intent to
return to employment at some date on or before the end of the three (3) month period.

It will be the employee’s responsibility to notify the Town Administrator at least thirty
(30) days in advance of their return to work. Upon return to employment, such employee
shall be reinstated to their original Job or an equivalent position w1th equwalent pay and
benefits as established herein.

Employees requesting such leave may use their accrued sick or vacation leave if they so
choose.
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ARTICLE 28
COURT, MILITARY LEAVE

Section 1

The TOWN shall grant leave to an empleyee for any period of time they are required to
appear before a court, judge, justice, magistrate or coroner, provided:

A, Such leave is duty-related and pertains or originates out of the employee’s
employment with the TOWN;
B. or, the employee is called involuntarily as a witness by subpoena in a case |

or action in which the employee does not have a personal interest.
. Section 2

For such leave as specified in Section 1A above, the TOWN shall pay to the employee,
during their absence, the difference between the employee’s normal pay and any pay
received as witness fees or otherwise as a result of the employee’s attendance at such
court or proceeding,

Section 3

The employer shall grant leave without pay to an employee for the period of time they are
required to appear before a court, judge, justice, magistrate or coroner as a plaintiff or
defendant in a case of personal interest to the employee.

Section 4 Jury Duty

An employee required to be available for jury selection or service shall receive their
regular daily wage for each day worked provided any jury duty pay or fees paid to the
employee are remitted to the TOWN. The employee may keep any court payment for
services performed on the days of their regularly scheduled days off or performed while
on vacation or personal leave.

Employees are to return to work after jury duty although no more than the regularly
scheduled numbers of hours for both jury duty and work shall be requ1red If excused as a
juror on any given day, the employee is expected to contact their supervisor and report to
work as instructed.

Section 5 Military Leave

This Section applies to employees affiliated with the United States Armed Forces,
National Guard or Reserves:
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The TOWN shall release employees for service with the Armed Forces for
participation in:

Annual Training {Summer Camp)

Active-Duty Training (School)

Inactive Duty Training (Weekend Drills)

Extended leave of absence for voluntary actlve duty service
(Enlistment)

5. Involuntary Call-Up

el A

A military leave of absence shall result in no loss of seniority status or
benefits which would have normally accrued if the employee had not been
absent for such purposes.

Military leave will be granted to the employee for absences not exceeding
fifteen (15) calendar days per year. Such employee shall receive the
difference between their regular pay and that received as a result of their
military duty. The TOWN will not require the employee to use normal
annual leave (accrued vacation) for such purposes. The employee may,
however, request use of vacation, compensatory time, or leave without pay
to supplement absences exceeding those covered by the fifteen (15) day
military leave allowance.

An employee who is called to or volunteers for service with the Armed
Forces of the United States, the National Guard, or the Reserves is eligible
for reinstatement to their position upon completion of service, prov1d1ng
that the period of service is four (4) yeats or less.

The TOWN will make an effort to adjust work schedules and assignments
to accommodate employees fulfilling military obligations.

The employee is responsible to provide their Department Head copies of
all military orders which will result in a leave of absence for active
military duty. Orders must specify the duties of absence, promulgation
authority, letter order number, and signaturc of issuing authority.
Employees are required to notify their supervisors at the earliest possible
date upon learning of scheduled military duty.

Employees who fail to return to work on the date specified in the leave
request without receiving an extension in advance are subject to
termination.

Inactive duty trainin_g dates (weekend drills) should be provided to the

Department Head as soon as available if the dates conflict with scheduled
employment with the TOWN.
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ARTICLE 29
LEAVE OF ABSENCE WITHOUT PAY

Section 1

Unless otherwise provided in this Agreement, a request for leave of absence without pay
shall be in writing on a Request for Leave form and shall state specifically the reasons for
the request, the beginning date desired and the date of return. The request shall be
submitted by the employee to the Fire Chief, The Fire Chief shall determine whether the
request should be granted, modified, or denied based upon the best interest of the TOWN,

giving due consideration to the reasons given by the employee and the requirements of
the TOWN.

Section 2

The Fire Chief may grant a leave of absence without pay not to exceed ninety (90) days
for non-medical purposes.

Section 3

Medical leave without pay may be granted for a period not to exceed six (6) months
Medical leave may be used for disability/illnesses (including maternity related
disabilities) which extend beyond the period of accrued sick leave, (Vacation accruals
may also be used before starting an unpaid medical leave after sick leave accruals are
exhausted.) :

Requests for medical leave must be accompanied by documentation from the employees
attending physician which supports the need for the leave.

Section 4

No sick leave, holiday, vacation benefits or any other fringe benefits shall accrue while
the employee is on leave of absence without pay. The employee’s anniversary date shall
be adjusted to reflect the length of the absence for the purposes of computing longevity.
Section 5

Any employee on an approved'leave of absence may continue medical, dental and life
insurance coverage by paying the full cost to the TOWN in advance for each month or

portion thereof of which they are absent, Sub_]e(:t to limitations set by the insurance
carrier.
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ARTICLE 30
LEAVE COVERAGE

Section 1

The ASSOCIATION shall maintain and post on the Fire Department bulletin board an
eligibility list, as approved by the Fire Chief, divided by platoons and with employees
listed in order of seniority as approved by the Fire Chief which shall be used when filling
vacancies for shift coverage or other overtime details. If a vacancy occurs as described
above, the employee required to work as determined by the eligibility list shall be
responsible for either working the vacancy or finding another qualified full-time
employee to work the vacancy,

Section 2
If a vacancy occurs in any position covered by this Agreement because of illness or

vacation said vacancy shall be filled by the use of the eligibility list for the off-going
platoon. ‘
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- ARTICLE 3t
HEALTH AND OTHER INSURANCE

The Town agrees to provide health, hospitalization, major medical, accidental, disability
and dental insurance for each employee under a “Flex 125” plan. Effective July 1, 2026
the Health Plan offered by the Town to all employees shall be Matthew Thornton AB10

with a $10 co-pay RX 10/20/45. :

The plan shall consist of the following components:

A.

A health insurance credit equal to the annual Matthew Thornton premium
shall be issued to each employee. This credit shall be equal to the
premium, which is applicable to the employee’s family size less the
employee’s share of twenty percent (20%) of the monthly premium for
said health insurance. [For example, an employee with a spouse and
children would receive a credit in the amount equal to the annual Matthew
Thornton family premium, less twenty percent (20%) ].

In the event that the so-called Cae].illec Tax of the ACA is implemented in
2018 or any year covered by this Agreement and thereafter, the cost of
said tax shall be borne equally by the employee and the Town.

The employee’s share of the monthly premlurn for said health insurance
shall be twenty percent (20%).

A dental insurance credit equal to the annual Delta Dental Flex Low
premium shall be issued to each employee. This credit shall be equal to the
premium, which is applicable to the employee’s family size less the

employee’s share of twenty percent (20%) of the monthly premium for

said dental insurance. [For example, an employee with a spouse and
children would receive a credit in the amount equal to the annual Delta
Dental Flex Low family premium, less twenty percent (20%) ].

In the event that the so-called Cadillac Tax of the ACA is implemented in
2018 or any year covered by this Agreement and thereafter, the cost of
said tax shall be borne equally by the employee and the Town.

The employee s share of the monthly premlum for said dental insurance
shall be twenty percent (20%).

A life insurance credit equal to the annual premjﬁm for a $50,000 policy
from the current insurance carrier shall be issued to each employee.

A short-term disability insurance credit equal to the annual premiurn for

current coverage from the current insurance carrier shall be issued to each
employee.
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A long-term disability insurance credit equal to the annual premium for
current coverage from the current insurance carrier shall be issued to each
employee.

A “Section 125” Plan shall be incorporated into the flex plan which shall
allow for pre-tax contributions for health care, glasses, orthodontics and
childcare as allowed by law.

An insurance “buyout” option shall be included for employees that are
covered by insurance from another source other than the TOWN. If the
employee elects not to be covered by the TOWN’S health, life, dental,
short term disability, long term disability or any combination thereof, then
the TOWN shall reimburse the employee fifty percent (50%) of the
premium savings. The employee may elect to receive all or part of the
reimbursement in cash paid out in equal installments of twenty-six bi-
weekly payroll payments or in the form of insurance credit to purchase
other insurances that are offered by the Health Trust.

Effective Januvary 1, 2026, all new employees hired on or after January 1,
2016 who elect the buy-out provision will be reimbursed thirty percent
(30%) . of the Town’s share of the HMO health and dental without
orthodontia insurance premium. Said buy-out shall be included as a
taxable benefit “insurance credit” paid bi-weekly with the employee’s
paycheck. The employee shall furnish the Town with proof of alternative
insurance coverage on a yearly basis.

A Managed Care and mail-in prescription program and any-other benefits
currently afforded to employees as members of the Health Trust shall be
included in the program, at no cost to the employee.

'Employees shall have the opportunity to “buy up” to the BCBS-IW,
BCBS-Blue Choice or any other insurance program offered by the Health
Trust if so desired. If the employee elects to “buy up” to any other medical
insurance program offered by HealthTrust they shall contribute twenty
percent (20%) of the monthly premiums of said health plans.

‘Notwithstanding anything to the contrary contained herein, the parties
agree that they will meet from time to time during the life of this
Agreement to review and seek out alternative and less costly Health and
Dental Plans, or upon notice that any currently offered Plan is no longer
offered, and to implement any such Plan satisfactory to both parties during
the duration of this CBA.
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ARTICLE 32
LIFE INSURANCE

The Town shall provide employees covered by this Agreement with term life and
accidental death and dismemberment insurance as is curtently being provided. These
- plans shall include the current coverage of $100,000 at no cost to the employee.

The Town will provide additional coverage to employees at their own expense.
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, ARTICLE 33
WORKER’S COMPENSATION/SHORT TERM DISABILITY

Section 1 Worker’s Compensation

In situations involving leave due to work rélated injuries, the TOWN will continue to
provide to the affected employee their full base salary until their return to service or until
such time as the employee has exhausted all available leave, is deemed to have
diminished or reduced earning capacity, or becomes ineligible for worker’s compensation
or is discharged.

This benefit (full pay) is offered with the understanding that the employees will “buy
back” used leave time equivalent to worker’s compensation benefits remitted to the
TOWN.

While an employee remains on leave, accounting for leave time will take place weekly
and leave will be charged at one-hundred percent (100%) of that actually used. Only after
the TOWN receives reimbursement from the worker’s compensation carrier will the
leave account be credited with time equivalent to the reimbursement (i.e. Base salary of
$300.00 per week less disability benefit payment remitted to the TOWN of $200.00,
employee’s sick leave accrual would be charged for time equal to difference of $100.00).
For purposes of calculating leave time reimbursement, 8.4 hours shall equal one (1) shift.
In the event that an employee’s leave extends beyond their accrued leave time, the
TOWN will discontinue salary/wages and the employee will retain any future benefits
from the worker’s compensation carrier.

Section 2 Short Term Disability

In matters involving short term non-work related sick leave, the TOWN will continue to
provide to the affected employee their full base salary until their return to service or until
such time as the employee has exhausted available leave or is deemed ineligible for
disability benefits or discharged, whichever comes first.

This benefit (full pay) is offered with the understanding that the employees will “buy
back” used leave time equivalent to disability benefits remitted to the TOWN,

While an employee remains on leave, accounting for leave time will take place weekly
and leave will be charged at one-hundred percent (100%) of that actually used. Only after
the TOWN receives reimbursement from the disability carrier will the leave account be
credited with time equivalent to the reimbursement (i.e. Base salary of $300.00 per week
less disability benefit payment remitted to the TOWN of $200.00, employee’s sick leave
accrual would be charged for time equal to difference of $100.00). For purposes of
calculating leave time reimbursement, 8.4 hours shall equal one (1) shift. In the event that
an employee’s leave extends beyond their accrued leave time, the TOWN will
discontinue salary/wages and the employee will retain any foture benefits from the
disability carrier. Employees on short term non-work related disability shall not have any
non-salary benefits provided herein discontinued until such time as they are determined
to be permanently disabled and unable to return to work.
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ARTICLE 34 ,
UNIFORM ALLOWANCE

Section 1

The TOWN shall provide an annual uniform allowance for all permanent personnel
covered by this Agreement, in the amount of Seven Hundred Dollars ($700.00). The
above stated payment shall be made available for the employee’s use by January 3 of
every year.

Section 2

Employees completion probation shall have a prorated allowance based on a per month
equivalent through the remaining portion of the calendar year until the following January.

Section 3
New employees will be issued the following:

Dress hat and badge;

Three (3) sets of work uniforms;

Three (3) sets of long sleeve polo style shirts;
One (1) long sleeve white shirt;

One (1) short sleeve white shirt;

One (1) Class B uniform shirt;

One (1) belt;

One (1) pair of black shoes or boots;

One (1) uniform jacket with liner;

Two (2) badges, name tags, and sets of collar brass;
One (1) set of coveralls; and

One (1) blue Watch Cap.

Section 4

All new employees covered by this Agreement shall be issued all items, listed in Section
3 above, upon hire or within a reasonable time frame pending vendor availability.

Section 5

The TOWN shall provide washer/dryer and supplics for the laundering of all uniforms
and other items woirn by employees covered by this Agreement.
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ARTICLE 35
PROTECTIVE CLOTHING AND EQUIPMENT

Section 1

The TOWN shall provide the following protective clothing and .equipment to each
member of the Department covered by this Agreement:

One (1) protective hood;

One (1) Metro style helmet with face shield,

One (1) turnout coat with liner;

Two (2) pairs protective gloves;

One (1) pair of night hitch boots with pants and suspenders; :
One (1) pair of wool mittens; and '
One (1) forestry shixt.

Section 2

All protective clothing damaged during emergency operations or training will be replaced
by the Department in a reasonable period of time. _

Section 3

All protective clothing issued by the Department shall meet current NFPA requirements
at the time of its purchase.
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ARTICLE 36
APPARATUS AND EQUIPMENT MAINTENANCE

Article 36 was rescinded in whole effective January 1, 2016.
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ARTICLE 37
DIRECTIVES

All general memos and general orders shall be posted on the Department bulletin board
- upstairs in the station for thirty (30) days and a copy placed in the Department’s master
memo/order book for future reference {does not include miscellaneous informational
memos, etc.). Additionally, a copy of such memos/orders shall be furnished to the
ASSOCIATION.
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ARTICLE 38
TRAINING AND EDUCATION

Section 1

Employees in this bargaining unit may apply for tuition reimbursement from the TOWN
for classes, courses, seminars, etc. which relate to the employee’s job. Such application
shall be made through the Fire Department Training Officer for approval by the Fire
Chief,

Section 2

Each employee covered by this Agreement shall receive a minimum of Four Hundred
Dollars ($400.00) for tuition reimbursement and books each calendar year. Individual
amounts not used by September 1* of each year shall be made available for distribution
to all other employees covered by this Agreement, with those who originally have not
spent their full amount, receiving priority for its use. Funds may be used for tuition
reimbursement, books, travel, lodging and expenses each calendar year as approved the
Fire Chief or designee.

Section 3

Employees covered by this Agreement shall be able to apply for an unpaid leave of
absence for education or training activities for a period not to exceed three (3) months.
This leave shall be without pay or accrual of benefits but without loss of seniority and is
totally discretionary with the TOWN.

Section 4

When é.vailable, employees shall be allowed to use Fire Department staff vehicles to
travel to courses or seminars which are held outside the Town of Durham.

Section 5

Bargaining unit members will be eligible for up to twenty (20) hours of professional
development in each calendar year which may be taken on or off duty as needed. For any
such development to be compensated it must have the Fire Chief’s prior approval which
shall be at their sole and absolute discretion.

A unit member on duty shall be granted paid leave for the purpose of attending a class or
seminar to include travel time. A unit member who is off duty and chooses to attend a
class or seminar approved by the Fire Chief shall be paid only for actual time spent at the
class or seminar and not for travel time. Said time spent shall be subject to overtime
compensation is applicable.

Probationary employees are th eligible for this benefit.
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ARTICLE 39
PRE-HOSPITAL EMERGENCY MEDICAL
ADVANCED LIFE SUPPORT SKILLS

The Fire Chief shall ensure that all personnel on duty are able to attend the necessary
training and certification courses or activities required to maintain proficiency and
certifications in advance life support skills.

Time spent in preparation or in court by any person covered by this Article pursuant to

any litigation-in which that person is involved pursuant to their duties with the Town
shall have such time considered as on-duty time in service.

55




ARTICLE 40
SAFETY AND HEALTH

Section 1

Safety is of major concern to both the TOWN and the ASSOCIATION, therefore, both
agree to observe good safety practices, Toward this end, the TOWN shall make every
reasonable effort to provide and maintain safe and health, working conditions.

The ASSOCIATION shall fully cooperate by encouraging employees to perform their
assigned tasks in a safe manner.

Section 2

There shall be a joint Safety and Health Committee composed of a representative of
management, a Shift Officer, and a representative of the ASSOCIATION which shall
‘make recommendations to the Fire Chief on all matters concerning safety and health.
Said Safety and Health Committee shall nse NFPA 1500 as a guideline for all safety
matters involving the Fire Department,

Section 3

The TOWN shall provide an employee assistance program for employees covered by this
Agreement, their spouses and children. This program shall provide, at no cost to the
employee, professional counseling services for conditions that may arise due to
occupational stress, drug or alcohol addiction, or family crisis, These counseling sessions
shall remain confidential between the employee, the employee’s family and the
counselor. Information shall be released to the TOWN only upon written consent of the
employee. Any change in the vendor that provides the service shall be mutually agreed
upon by both the TOWN and the ASSOCIATION.
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ARTICLE 41
FIRE PREVENTION/INSPECTOR POSITION

Section 1

Within a reasonable period of time after this Agreement being signed, the Fire Chief shall

establish an eligibility list for the position of Fire Prevention Inspector. Said eligibility

list and the process associated with the same shall fall under the guidelines of Article 13
of this Agreement.

Section 2

The position of Fire Prevention Inspector shall be composed of a forty (40) hour work
week. Specific scheduling to attain that forty (40) hour work week shall be established by
mutual agreement between the Fire Chief and the Fire Prevention Inspectot.

It is expressly understood that any hours worked over forty (40) hours per week shall be
paid at the Fire Prevention Inspector’s overtime rate which be by one and one-half (1-1/2)
times their normal hourly rate.

Section 3

The Fire Prevention Inspector position is created with the intent of focusing full-time
attention to the fire prevention and inspection needs of the community. The Inspector
may be used for the filling of anticipated vacancies no more than two times per calendar
month. In the first instance the Inspector shall designate which shifts they will cover so as
not to unduly interfere with the Inspection schedule subject to the Chief’s final approval.
In the event that the Inspector does not designate the shifts for which they are available to
provide coverage or if the shifts designated are not acceptable, the Chief or designee shall
select the shifts for which the Inspector shall be available for coverage. This position will
receive first option for Special Events Details.

Section 4

Notwithstanding anything to the contrary in Section 3 above Fire Inspectors may be
assigned at the discretion of the Fire Chief to fill long term vacancies on Firefighter shifts
as follows:

a) Inspectors can only be switched from Prevention to a shift firefighter to cover a
vacancy of over four (4) weeks due to injury, illness, or family leave.

b) Inspectors must be given at least two week’s notice prior to them being switched
to a shift, and be given one week notice option prior to reversion to the Inspection
Bureau. ' .

c¢) Shift coverage assignments will be based on seniority having first right of refusal.

d) The Inspector that is temporarily reassigned will remain at their pay rate and will
receive four (4) hours of overtime each pay period as inspectors are scheduled for
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a 40 hours work week or 80 hours per pay period and shift firefighters are
scheduled for 42 hours per week or 84 hours per pay period.
a. Inspectors may be offered additional hours of overtime to work on needed
Inspection Bureau activities.

e) The Inspector that is switched over to shift work will not put into the overtime
rotation for that shift, but will retain all Inspector rights regarding Special Events.

f) It is understood that if assigned to fill a long term vacancy on shift, the
predominant duty of said inspector is the work of the Duty Shift. A covering
Inspector should not be utilized to cover the routine tasks of the Prevention
Bureau while on shift; however, this should not prectude the Inspector from
employing their expertise to answer questions, perform unanticipated mission-
critical activities, or work on prevention activities as they see fit so long as the
work of the Duty Shift is not compromised in doing so. The opportunity to
petform routine Inspection Bureau tasks may be offered to the Inspector on an
overtime ba51s

Section 4

It is agreed that the Fire Prevention Inspector needs continuous fraining in order to keep
current in the different aspects of fire prevention (codes, plans reviews, etc.). Therefore
the parties agree that there shall be a budget each year as decided by the Fire Chief

specifically for training and education for the Fire Prevention Inspector.

The Tire Prevention Inspector shall be allowed to attend training classes, schools,
seminars, ete, taking into account their schedule and budget constraints.

Based upon the Fire Inspector’s different responsibilities the minimum qualifications for
the position are amended to require EMT certification and not AEMT.

Section 5

The Fire Prevention Inspector’s salary s_chédule is included in Article 45.
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ARTICLE 42
CREW CHIEFS

Section 1

The Fire Chief shall create the position of Crew Chief for the purpose of exposing and
training current firefighters to potentially assumc the role of future Officers of the
Department.

Section 2

The Fire Chief or designee shall create an internal eligibility list based upon submission

of a letter of intent, qualifications, and experience as well as a mutually agréeable
competitive selection process determined by the Fire Chief and the DPFFA,

The position may be vacated on a mutual agreement basis between the employee and the

‘Tire Chief or as determined by the Fire Chief for reasons to include but not limited to
. poor performance, department assignment restructuring, or a transfer of workload.

While serving as Crew Chief may help members of the unit prepare to one day seck a
Lieutenant or Captain position within the department, it is not a prerequisite to these
positions.

Section 3

The Crew Chiefs shall be assigned responsibilitics as directed by the Fire Chief or
designee to include assisting the Fire Captains in all administrative function of the
Department and other aspects of leadership of a sh1ft EXCEPT those related to
performance evaluatmns and/or discipline,

To spread out the workload and provide Crew Chiefs an opportunity to prepare for future
promotions they shall assist Captains with some administrative functions, be assigned
some leadership opportunitics, and be assigned some areas of authority including but not
limited to the following: :

Small equipment

. Rescue Equipment

Ropes

. Hose and appliances

Physical fitness

Small Tools and minor equipment

Other assigned short-term projects

Assist the Captain’s with maintaining and implementing the
Probationary Firefighter Manual

i. Maintenance of the Call Firefighter Program

= NN

Assignment will be at the discretion of the Fire Chief.
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ARTICLE 43
LIABILITY

The Durham Town Council at a special meeting on July 31, 1989, voted to indemnify and

save harmless for loss or damage occurring after said vote, all employees covered by this
Agreement pursuant to RSA 31:105.
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ARTICLE 44
ADDENDUM’S AND AMENDMENTS

All addendum’s and amendments to this Agreement which shall be mutually agreed upon
between the TOWN and the ASSOCIATION shall be lettered, dated, and signed by the
responsible parties and shall form-a part of, and be subject to all the provisions of this
Agreement. ' :
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ARTICLE 45 _
WAGE SCALE AND STIPENDS

Section 1

All cost of living increases shall be effective on January 1% of ecach year. The salary
schedule shall be modified by an across the board adjustment as follows:

2026 Adjusted to meet Market Demand
2027 2.0%

Section 2

All step increases shall be effective on January 1% of each year for all employees covered
by this Agreement.

Section 3

Following an employee’s onc year probation, they will be placed on Step 2 of the Wage
Scale or lateral transfer hires may be placed on the step most appropriate with their
experience as a professional firefighter at the time of hire. Addmonal step increases will
be awarded annually per Section 2 above,

Section 4

In addition to base pay, employees shall receive an educational stipend for obtainment of
an Associate’s or Bachelor’s degree from an accredited institution of higher learning as
follows:

$750.00 for an Associate’s Degree
$1,000.00 for a Bachelor’s Degree

Section 3

The parties agree that the following voluntary positions are not “unit work”: PPE; Radio;
SCBA; EMS; Maintenance Coordinator; and Asst. Maintenance Coordinator. To the
extent that the positions are assigned/filled with unit members those FF will receive the
following stipends for the work done much of which is anticipated to be on shift:

PPE $1,500.00 overtime as approved by the Fire Chief
SCBA $1,500.00 overtime as approved by the Fire Chief
Radio $ 750.00 overtime as approved by the Fire Chief
EMS $1,500.00 overtime as approved by the Fire Chief

Maintenance $ 750.00 overtime as approved by the Fire Chief
Asst, Maint.  $ 750.00 overtime as approved by the Fire Chief
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Section 6

The Fire Inspector I salary shall be three percent (3%) higher than Step 14 of the salary
schedule.

The Fire Inspector 11 salary shall be four and one-half percent (4.5%) higher than Step 14
of the salary schedule.

The Lieutenant salary shall be five percent (5%) higher than Step 14 of the salary
schedule.

Section 7
There may be one (1) Crew Chief appointed per duty shift assignment.
The stipend for the Crew Chief position shall be $1,750.00 per year. Unit members who

serve as both Crew Chief and who take on a voluntary position as outlined in Section 5,
Article 45 shall receive a separate stipend for each.
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ARTICLE 46
DURATION OF THE AGREEMENT

This Agreement shall take effect January 1, 2026 and it shall remain in effect and full
force until December 31, 2027. Should a successor Agreement not be executed by
December 31, 2027, this Agreement shall remain in full force and effect until a successor
Agreement is executed. It is expressly understood that wages contained in this Agreement
shall commence January 1, 2026.
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ARTICLE 47
SIGNATURE PAGE

IN WITNESS WHEREOF, the Parties 7hﬁreby by the'ir%u‘thorize?representatives have
executed this contract on this day of 2026.

TOR THI TOWN OF FOR L.OCAL 2253 TAFF/AFL-CIO
DURHAM PROFESSIONAL FIREFIGHTERS

’ﬂ//,”J 7/

Todd Sehg, To‘&n Administrator Matt Hunt Premdent
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EMT-P

STEP ENT 7 AEMT
1 |$ 56061.10/¢ 2567 [$ 59011.68[$ 27.02| |$ 61,96226|% 28.37
2 1§ b732247 % 26256| |$ 6033944 | 8§ 27.63 $ 63356418 29.01
3 $ 5861223 $ 2684| |$ 6169708 $ 2825| |$ 64781.93|% 2066
4 - $ 6308526 % 28.89 $ 66239531 % 30.33
5 5 6450468 % 20.54 $ 67,72092 9% 31.01
6 |$ 65956.04|% 30.20| [$ 69,253.84 | § 31.71
7 $ 67440.05|% 3088 |§ 7081205 § 3242
8 $ 68057458 31.57 $ 72405321 % 33.15
g $ 7050899 % 32.28 $ 74034441% 3390
10 § 7209545 % 3301 |[$ 7570022 8% 34.66
11 18 7371759 |8  3375| |$ 7740347 |35 3544
12 | $ 75376.24|% 3451 |§ 7914505 % 36.24
13 |$ 77072.20|$ 3529 |$ 80,9265.81|$  37.05
14 |$ 78806.33|$ 36.08| |$ 82,746.65|%  37.89
Inspector | $ 7711199 % 3531| |$ 8117052|% 3717 $ 85220.04|$%  30.02
Inspector || $ 7823498 | § 35.82 $ 8235281|% 37.71 $ 8647024 % 39.59
_Inspector | and [l on EMT Scale is based on 95% of the Inspector | and It AEMT Rates. ¢
_Inspector | on the AEWT and EMT-P Scale is 3.00% above Step 14 on each scale,
__Inspector Il on the AEMT and EMT-P Scale is 4.50% above Step 14 on each soale.
STEP | LIEUTENANT - AEMT LIEUTENANT - EMTP
1 $ 8274665|% 3789| |$ 8688398|3 39.78
2 $ 84560844 | % 38.74 $ 8883887 % 40.68
3 $ 8651213 | §% 39.61 $ 90837748 41.59
4 $ 8845866 % 40.50 $ 92,881.59 | % 42.53

Lieutenant Is 5% above Step 14 on each scale.
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EFFECTIVE JANUARY 1, 2027- 2% COLA -

STEP _ EMT B AEMT ' EMT-P
1 $ 657,182.32|% 2618| |$ 6019191 |§ 2756| ($ 63201.51(% 2894
2 $ 58468.92 ¢ 26.77 $ 61,546.23 % 28.18 $ 6462354 | % 29.59
3 $ 59,78447 | & 27.37| |§ 62931.02|§ - 2381 ‘ $ 66,077.57 % 30.26
4 |$ 8434697 % 2948 | {$ 67,564.32|F 30.94
5 $ 6579478 % 30.13 $ 69,084.52 | 8% 31.63
6 1P 6727516 | % 3080 | |$§ 70638921% 32.34
7 $ 6878885(% 3150| |$ 7222829|%  33.07
8 | $ 7033660 % 32.21 $ 73,853.43|% 33.82°
9 |$ 7191947[$§ 3293| |$ 75515133 3458
10 |$ 73537.35|% 3367| [$ 77.21422(% 3535
11 $ 7519194 | § 34.43 $ 78,95154|8% 36.15
12 $ 76883768 3520 1% 80,727.95 $ 36.96
13 $ 7861385|$% 36.00| |$ 8254433 |$  37.80
14 $ B8038246|% 36.81| !$ 8440158|F 3865
Inspector] | |$ 78654.23!¢ 3601 [3 8279393|% 37.91| |$ 86,93363|%  39.80
Inspector Il § 7979968 |8 36.54 $ 839996713 38.46 $ 88,199.65| § 40.38
. :Inspector 1 and Il on EMT Scale is based on 95% of the Inspector | and Il AEMT Rates,
i__Inspectjor I on the AEMT and EMT-P Scale is 3.00% above Step 14 on each scale.
Inspectior Ii on the' AEMT and EMT-P Scale is 4.50% above Step 14 on each scale.
STEP . LIEUTENANT - AEMT | LIEUTENANT -EMT-P
1 $ 84,401.58 |3 35651 | $ 8862166(§% 40.58
2 |5 8630081|6 3951| |$ 9061564 |% 4149
3 $ 85,24238|% 4040| |$ 9265450 (% 4242
4 $ 9022783 |8 41.31 ‘$ 04,739.22 | $ 43.38

Lieutenant is 5% above Step 14 on eachscale.
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